
2022/23 CONTRACT YEAR - CHANGES TO BE AWARE OF
The 2022/23 contract year has introduced some new changes that affect both employers and
apprentices. The main changes are here with more detail below.

• Off the job training hours cut to a maximum of 6 hours a week, so a
reduction for anyone working more than 30 hours a week.

• Closer scrutiny on RPL - agreed ratings calculated using a formula

• Monthly progress or funding halted - breaks in learning to be restricted.

• Job description needed to check job role matches the apprenticeship chosen

• Functional skills - Level 3 may not have to be attempted for a level 2 qualification

All of the above applies to contracts started after August 1st 2022, existing contracts from
2021/22 stay with the rules for that period.

BREAKS IN LEARNING

Breaks in learning for the new contract year will
be more closely scrutinised, as the emphasis
will be on improving active learning - to
continue to progress, week by week and month
by month.

Some breaks for pregnancy, for example will be
allowed, but if an apprentice is not keeping up
and falling behind, a break in learning can’t be
used to ‘pause’

Anyone working term term only will have the
the 6 week break taken into consideration.

OFF THE JOB TRAINING

Anyone working more than 30 hours a week
has a cap of 6 hours a week off the job training
to do and record. Previously it was a 20% Off
the Job Training.

Examples of this are someone working 20
hours a week now needs to do 4 hours per
week. Someone working 40 hours a week now
only has to do 6 hours.

Allowing off the job training is a contractual
obligation - it greatly assists apprentices to
meet the required aims of their qualification.

FUNCTIONAL SKILLS IN MORE DETAIL

Apprentices who need to do the functional
skills exams will be expected to do both
Level 2 and Level 3 if they have enough
time.

This is a slight change from the expectation
that all apprentices who do not already hold
the Level 2 Functional Skill or equivalent
must attempt the Level 2.

The apprenticeship standard remains
focussed on improving Maths and English,
and it’s integration within it.

RPL - RECOGNITION OF PRIOR LEARNING

Using skills scans we ask a new apprentice
how they feel their skills, knowledge and
behaviours are, but in relation to the level of
work they are now taking on.

The ESFA want a rating to be calculated.
The higher the learner feels they rate, the
more hours are taken off learning this leads
to a reduction in learning and funding.

Reduction can be inevitable but too much
and there is not enough time or funding to
go ahead with the apprenticeship.
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APPRENTICE PROGRESS - WHY DOES IT TAKE TIME?
Before 2017 we had apprenticeship frameworks. These could be completed with professional
discussion, observations, some written work and assessment was the main way of achieving.

After this the standard came in which has gradually developed to what we have now - a more in
depth qualification with an end point assessment being the last step.

Each year the funders (ESFA) introduce changes and this has made a significant impact on how
we work and how employers have to support their apprentices to achieve success.

An often overused word these days is ‘journey’ but
with an apprenticeship standard that’s a very good
description to sum up what’s needed.

The funders want the apprentice to reach a number
of different milestones and they want the employer
to support their progress at many stages.

This means they have to learn, practice and then
reveal their knowledge at their end point
assessment so they have a thorough understanding
of the role they are in.

Key to this is off the job training because it allows
apprentices the time to concentrate on their
coursework and keeps them on track.

So there isn’t an option to record their day to day work and sign it off as competent which we
once could - the apprentice has a project to complete and a test at the end to prove the
knowledge has been retained.

Quest Training Awarded ‘Good Provider’ by Ofsted
We are delighted to finally reveal we were awarded a good provider
rating by Ofsted in July.

The effort to achieve this involved cancelled leave, long evenings and
sleepless nights as many of you who have been inspected can probably
relate to.

As inspection results have to be a secret for a few weeks until
published we can now shout from the rooftops!

Good in all areas could only be achieved by team work so we are very proud of everyone in the
company, especially as this is our first inspection coming relatively soon after the struggles
everyone had during the pandemic.


